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What do you value as a teacher?

How does that value 
express itself in your 

teaching?



Increase 
Participation

Increase 
Learning



ParticipationStatus
Expectations

Identity
Access

Instructional Strategies can mitigate these factors

Participation



Build Positive Relationships with Students



Social Belonging Based on Effort- Not Ability- 
Reduce effects of Stereotype Threat



Multiple Abilities Status Treatment 
increases equitable participation

This task is complex.  It requires many different types of abilities.  Everyone will 
be good at some of these abilities, but nobody will be good at all of them.  In 

order to produce the best product possible, you will need to use the skills of each 
member of your group.



Giving complex, open-ended, non-routine 
tasks with multiple entry points gives more 
opportunities for students to participate.



Assign Competence



Design collaborative participation structures 
that create positive-interdependence 

There are only group questions Individual and group accountability Be less helpful (sometimes)



Create classroom participation structures that 
allow you to gather real-time data of every 

student



Communicate high expectations explicitly 
and implicitly through class design
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Thank you!
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